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Stimulus Funding April 2009
Total # 

Proposals Direct F&A Total First 
Year $$

Challenge 
Grants 194 $60,424,754 $27,197,096 $87,621,850

NIH 
Supplements 246 $25,847,232 $9,909,892 $35,757,124

Challenge Grants April 2009
Total # 

Proposals Direct F&A Total First 
Year $$

School of 
Medicine 127 $41,198,746 $17,054,000 $58,252,746

School of 
Public Health 29 $8,306,310 $4,067,668 $12,373,978

School of 
Nursing 8 $2,576,383 $1,314,512 $3,890,895

Emory 
College 16 $4,403,306 $2,172,936 $6,576,242

Yerkes 13 $3,666,040 $2,437,297 $6,103,337

Graduate 
School 1 $273,969 $150,683 $424,652

NIH Supplemental Proposals April 2009
Total # 

Proposals Direct F&A Total First 
Year $$

School of 
Medicine 190 $19,929,255 $7,179,083 $27,108,338

School of 
Public Health 13 $1,484,509 $662,668 $2,147,177

School of 
Nursing 1 $6,598 $3,629 $10,227

Emory 
College 12 $700,429 $313,193 $1,013,622

Yerkes 29 $3,310,445 $1,667,315 $4,977,760

VP Health 
Affairs 1 $415,996 $84,004 $500,000

Total Proposals Received by OSP in April: 693
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Scientist of the Month

Name:  Aloke Virmani Finn

Department/School/Affi liations: Cardiology/School of Medicine/Assistant Professor of Medicine Emory 
University

Years in Research: 10

Main concentration: Narrowing of arteries that supply oxygen and nutrients to the heart, brain, and limbs is 
called atherosclerosis and is the leading cause of morbidity and mortality worldwide.  My research focuses of 
understanding better what processes are critical for the initiation and progression of atherosclerotic plaques 
and how permanent indwelling devices called stents that are used by cardiologists to open these narrowing 
affect the artery wall.

Summary of one project you are currently working on:  We have previously demonstrated that 
intraplaque hemorrhage is a frequent fi nding in advanced human coronary plaques and may play an 
important role in plaque progression through necrotic core expansion and immune cell recruitment, both 
markers of high risk plaques.   This work is important because it may open up new approaches to halt the 
progression of heart disease.  We are now examining the role of intraplaque hemorrhage on immune cells 
in atherosclerotic plaques called macrophages.  This includes the study of human carotid endarterectomy 
specimens and the use of animal models to examine the effect(s) of red cells on macrophage behavior and 
function and to investigate how these effects in turn infl uence plaque stability.

How will this science impact society?: Although heart disease is one of the leading causes of adult 
mortality in the US and many other countries, some of the underlying mechanisms creating risk for heart 
attacks are still poorly understood. A better understanding of how plaques progress will allow us to develop 
new therapies to retard the progression of atherosclerosis and its clinical sequelae, myocardial infarction, 
sudden cardiac death and stroke.  It also may allow us to detect patients at high risk for heart attacks before 
they occur.

One thing you are most proud of: My refusal to give up either science or clinical medicine, but instead to 
pursue both as a physician-scientist.  I believe the combination of being a clinician (I am an interventional 
cardiologist) and a researcher allows me to play a unique role in translating basic science discoveries into 
improved treatment for patients and that this is an underserved area of research and treatment.
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Future research plans: My future plans involve continuing to advance my scientifi c discoveries from 
the bench to the bedside.  For instance, I am working on a grant that involves using new high resolution 
imaging modalities in the cath lab to detect patients at risk for thrombotic complications after drug eluting 
stent placement.

One thing we should know about you: I enjoy taking walks around my neighborhood with my daughter 
(trust me, that takes a long time when you have to stop to examine every rock and bug you see), American 
history, and traveling. 
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Did You Know....

To help ease the transition to PeopleSoft we should close as many accounts • 
as possible.  An example of type of account that should be closed would be 
one with no further expected activity.  All accounts should be closed by the 
end of June.  If you have any questions, please contact your OGCA Analyst.

That there are 66 business days left until PeopleSoft Go-live?• 

Project Compass has a website?  If you need more information about Project • 
Compass, Informational sessions offered by the communication team, train-
ing opportunities and the like, please visit: 
http://compass.emory.edu

The Project Compass website has a FAQ page to help you fi nd the answers • 
you need.

http://compass.emory.edu
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AUDIT NEWS
This is the eleventh in a series of newsletter abstracts of audits to bring you up to date with what is 
happening in the Federal audit arena.  Please note there is a considerable lag between when an 
audit occurred and when the audit report is published.      

University of California - Berkeley – March 3, 2008
Audit Agency: NSF-OIG

Title: Audit of Effort Reporting System Objective: To evaluate whether the University of California 
– Berkeley’s (UCB) internal controls were adequate to properly manage, account for, monitor and 
report salary and wage costs on NSF grants and to determine if salary and wage charges were 
allowable, allocable, and reasonable in accordance with Federal cost principles and NSF grant 
terms and conditions.

Awards:  A statistical sample of 30 of 1,994 employees representing $850,781 out of $26.1 million 
in salary charges to NSF awards from FY 2006 was selected.  Due to the small sample size, the 
NSF did not make any projections to the total UCB population.  The auditor did say that “the use of 
statistical tools and methodology will enable projecting our audit results to the entire population of 
universities to be included in the planned reviews of payroll distribution systems nationwide.”

Findings:  The audit report stated that the effort reporting system did not always ensure that 
salary and wages charged to NSF awards reasonably refl ected actual work performed.  The audit 
found that 8 of the 30 employees tested, 1) did not have appointment letters documenting the 
institutional base salary, 2) improperly charged employee work activities not directly benefi ting NSF 
grants and/or, 3) did not have a suitable means of verifi cation that the work effort charged was 
actually performed.  In addition, of 56 effort reports reviewed, 44 or 78% were either certifi ed late 
or had inadequate documentation to determine approval dates.  Specifi cally, 16 reports were only 
approved by UCB offi cials after being requested during the audit, 4 reports were incorrectly dated 
since the certifi cation was prior to the distribution date of the effort report and 8 were missing the 
approval dates.  These weaknesses and fi ndings are proposed to have occurred because UCB 
had not established adequate internal controls over its effort reporting system and not adequately 
trained all the staff involved in the effort reporting process.  Finally, UCB had not performed an 
independent internal evaluation of the effort reporting system to ensure the system was effective.  
As a result, the NSF felt that UCB forfeited an opportunity to identify and address needed 
improvements.    

Signifi cance of Audit:  This is another statistical effort reporting system audit where the NSF is 
gathering nationwide statistics presumably for the purpose of improving compliance (read more 
regulations).  The NSF is again concerned with lateness of the effort certifi cations which make 
it very diffi cult for the certifi er to recall with reasonable certainty what actually occurred.  One 
approach to counter this is to have more frequent effort reporting.  The favorable result would be 
that less time passes between the average activity and the certifi cation.  This is one of the reasons 
Emory recently chose quarterly effort reporting.   

Lessons for Emory: Emory needs to ensure that our internal controls and polices are followed 
and that training is available for those involved with the certifi cation.  If you or a colleague needs 
training, check our web site for the next available training.   
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OSP Presents the NCURA 2009 Video Workshop 
Series

Workshop 3: “F&A Rates for the Non-accountant”

The Offi ce of Sponsored Programs invites you to a live satellite broadcast of the National Council of 
University Research Administrator’s (NCURA’s) satellite video workshop: “F&A Rates for the Non-
accountant” The workshop will be broadcast on Tuesday, June 9th from 11:30 am – 3:30 pm in 
the Emory University Hospital Auditorium. Registration is not required to attend.
“Facilities & Administration (F&A) revenue is critical to supporting the research infrastructure at 
universities and colleges.  Simply put, our scientists and institutions would not be able to sustain 
research activities without this source of revenue.  Universities and colleges have experts that 
calculate and negotiate our F&A rates, however every level of research administrator should have 
a basic understanding of what comprises the rate, and the variables that can drive its calculation, 
such as cost-sharing, waivers or coding.

Whether you are from a research intensive university or a PUI, whether you are pre-award, 
post-award, central or a departmental administrators, you have a role to play in order to ensure 
the correct and optimal development of the F&A rate.  This session will take away some of the 
“mystery” of the F&A rate preparation process, and give the viewer a greater appreciation of the 
institutional processes and policies that can impact your rate.  You don’t need to be a costing expert 
to explain the importance of the F&A rate to your faculty!
Learning Objectives:

Participants will gain an overview of the F&A rate preparation process, including the “long • 
form” and the “short form” 

Participants will gain an understanding of the interrelationship of proposals to the F&A rate • 
proposal (e.g., categorizing proposals as research, instruction, other sponsored activities)  

Participants will learn the departmental perspective for space inventories, cost sharing and • 
effort reporting, and how those pieces fi t into the F&A rate proposal process 

Participants will learn how pre-award, post-award, and departmental administrator all have • 
responsibilities in this process 

Moderator
Gunta Liders, Associate Vice President for Research Administration, University of Rochester
Panel
Jerry Fife, Associate Vice Chancellor for Business Services and Research Finance, Vanderbilt 
University
Ann Holmes, Assistant Dean, Administration & Finance, College of Behavioral & Social Sciences, 
University of Maryland, College Park
Jane Youngers, Assistant Vice President for Research and Sponsored Programs, University of 
Texas Health Science Center at San Antonio”**
The workshop will span the lunch hours. Short breaks will be scheduled during the program. Please 
bring, or make appropriate arrangements for, lunch. You may also view the workshop through any 
television connected to the Emory cable system, on Channel 28. We hope that you will be able to 
join us. If you have any questions, please contact Nichola Robinson at nrobin4@emory.edu.

mailto:nrobin4@emory.edu
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Special Thanks to the Following 
Contributors to this Research 
Administration Newsletter:

 

Camilah Hicks, Director, Research Administration Education and Communication
Chuong Pham, Sponsored Research Administrator, SoM

Holly Sommers, Interim Director, OSP Grants
Ron Thompson, Director, OCGA

Upcoming Research Administration 
Conferences, Meetings & Deadlines

Grant and Business Related Travel: June 5th• 

Recharge and Service Centers Administration: June 8th• 

NCURA Video Workshop Series: June 9th• 

ARRA Deadline: June 17th.  Please see the ARRA • calendar for specifi c program details.

Compliance for PreAward: June 25th• 

PeopleSoft Fundamentals Training is now available.  Click • here for more information.

To sign up for trainings offered by OSP and OCGA, please see: http://www.ogca.emory.edu/shared_web/training.cfm

http://www.osp.emory.edu/OSP_documents/ARRACalendar1.pdf
http://compass.emory.edu/PSFundamentals_final/toc.html
http://www.ogca.emory.edu/shared_web/training.cfm
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About Our Organizations…

Our Missions
The mission of the Offi ce of Research Administration is to provide exceptional research administration in 
support of excellence in research, in concurrence with the mission of the University.

The mission of the Division of Finance is to make Emory University fi scally fi t by fostering integrity and 
excelling in competence and teamwork. To support this mission, we embrace the core values of Quality, 
Respect, Growth, and Courage.

Quick Contact List:

David Wynes, Vice President for Research Administration
-Offi ce of Research Administration
 404-727-3889, david.wynes@emory.edu

Edith Murphree, Vice President for Finance
-Vice President for Finance
 404-727-2827, edith.murphree@emory.edu

Kerry Peluso, Associate Vice President for Research Administration
-Offi ce of Sponsored Programs
-Offi ce of Grants and Contracts
 404-727-0551, kerry.peluso@emory.edu

Todd Sherer, Associate Vice President for Research Administration and
-Director, Offi ce of Technology Transfer
 404-727-5550, todd.sherer@emory.edu

Kristin West, Associate Vice President for Research Administration and
-Director, Offi ce of Research Compliance
 404-727-2398, kwest02@emory.edu

Not receiving our newslett ers?
Please visit htt p://www.or.emory.edu to subscribe to our listserv. 
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